
Employees finding 
personal finance 
guidance at work 

Employersonce steered clear 
of mixing work and personal 
finance due to concerns aboul 
lIabi1lly. Bul since Ihe recesslon 
began. more employers are pro- ' 
vldlng resources for fl nancial 
educallon Ilnd credit counseling. 

Financial concerns can disrupt 
someone's meon and orrthejob. 

"TWenty percent (of workers] 
deal with personal mo'ney mailers 
while on'lhejob, talking to credi­
tOf'Sand bill collectors. which 
me,ans IheY'r1l l~ot beingnroduc. 
IIV(I,M said Barbara Stark; director 
of ed1lcalloh and community 
devel6pmenl for Am~.rican Debl 
Counseling. a nori-Rrofit debt 
consolidator in Sunrise. 

That's why South F10rida em. 
ployers are invitlng credil coun: 
sellng organizations into the 
workplace to heJpemployees 
budgellheirellomings and find 
whereto lum In a crisis. 

Genemlly, there's no charge to 
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On-the-job financial education 
Some workers In dan· 

.geror losing th'eir homes 
or who have'maxed out 
their credit cards may 
neeci individual counsel­
Ing, Forothers, financial 
concerns result from poor 
budgellng and money 
management. 

"You need to know 
where your money is 
going so you can make 
the right decisiong with 
your money, ~ liwd Alex 
Bart, community out­
reach managerforCon­
solldatoo Credit Counsel­
ing, a non-profif organl­
zation with offices In 
South Florida. 

. Tbegrouphasgtven 
money-management 
workshopset Browerd 
College, Jackson MeJ.1l.ori­
al Hospital, Carnival 
Cruise Unes and other 
local employers, 

Stark provided semi­
narsonimprovingacred- . 
It score, saving money on 
groceries and managing 
monwln tough times la,st 
year at 'Ole Stal1ing 

. 
Place, aPlantation or· Yldual'scounsellngor payfngforhouslngand 
ganlzation that offers choices. Employment food, then other ex· 
sublltanoo abuse and . lawyer Allan Weitzman, a penses. 
mental health counseling, ' partner In Proskauer Sometimes, a debt 

"Monoypressureshave Rose In Boca'Raton, says' consolidallon plan Is rec-
an Impact onjob penorm- . It would be a ~8lippery ommended. AtArner:lcan 
ance. The more a com- slope- if CO\!I1,1 held em- Debt Counseling, clients 
pany can dotoaddress " ployers liabl1!evel'y time whoagreetoa'debl-re-
Ifinancialconcernsj. the they brought in a third ducllon program have 
moro productive and less party to benefit em- fheir credlt card accounts 
S1ressedempfoy:eeswill ployees. . froz.en andaroputona 
be," said Dr. Joel Kau(- , . "It would deter em- 48· to 60-month payment 
man, a psych0l!Jglst and players from being nice to plan to become debt·(ree. 
CEO of The Starling their employees," he said. Usually,. over~1 debt can 
Place. overseeing about Recent ly, Consolidated be reduCiXI by about 40 
50 employees. _' , - Credit added housing percent. Stark says. 
, Cre~itcolinseltng \ , . spe<:.i~!!Ii.t5;,~ ,~elp home- , However, Boitaald debt 
agcnclesoften l~?~~i;o: ' ,own~~J,n de~y'geroffore. , consol!dation Isn', always 
chures behind aner seml· closure with Information . the best way to go in this 
,narsforemp!oyees who ,apaut loan'modifications economy. If employees 
might be reluctant to at· andother pot.enllal solu- are laid off and can no 
tend the sesslons;.rearing . tions, . . longer afford theagreed· 
theireolleagues,wlll know "You need 10 concen· uponpayment, thelrCre<!' 
they're In financial trou- Irate on your mol1gage. If ·it card interest rates can 
ble. Worken whQ need you're in trouble and soar. · Youneed to make 
finandal counseling the starting to f,,11 behind, sure people on the pro--
'most don't usually go to contact e cert ified coon· " gram will be successful 
the seminars, but they seling agencysotheycan , finishing the program," 
may call, Bortsays. helpyouwlthyoursl!ua' B0l1sald. 

Stark says liabilitY is tlon,· Bort sald, 
not usually'a concern " Stark says she teaches Marcia HerctIXPoun(ls can be 
becauseempJoycrs are workers in flnanclnl crisis reached atmpOl.lnd~OSl.ln 
not Involved In the Indl- to put security first by Senlinel.c'omo( 561-2;43·6650. 
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